Recognizing executive

leadership and excellence
in disability management

“This designation recognises leaders who have
the vision and capability to strengthen
capacity, influence policy and advance

disability management as a strategic priority.

I strongly recommend the CDMP-E to leaders

committed to creating better outcomes for
individuals, organisations and society.”

- Dr. Azman, Chief Executive Officer of the
Social Security Organization, Malaysia

“As a long-standing CDMP, I see the
CDMP-E as a natural progression, from
professional excellence to executive
leadership. It signals that a leader has the
experience, judgment, and strategic
capability to influence human outcomes,
organizational strategy, and culture.

- Lorraine Evans, Director, National
Disability Management Policy, Canada Post

Executive leadership
and international
recognition

CDMP-E is administered by the National
Institute of Disability Management and
Research (NIDMAR) in Canada, and
reflects internationally recognized standards

in disability management leadership.

Join the leaders setting the
Gold Standard in DM Leadership.

Find out more about the CDMP-E
designation at www.nidmar.ca
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Lead at the

Highest Level

Eligibility and
Assessment

Elevate Your Career
and Impact

CDMP-E distinguishes leaders who
oversee programs, guide organizational
strategy, and influence outcomes at the

executive level.

As a CDMP-E, you demonstrate the
ability to:

« Lead disability management programs

and teams

« Develop and oversee organizational

policy and strategy

« Provide executive-level leadership and

oversight

« Strengthen organizational performance

and workforce sustainability

CDMP-E is designed for experienced CDMP
professionals who have progressed into

executive leadership roles.

Applicants must demonstrate:
« Current CDMP designation
« Minimum 5 years as a CDMP

« Minimum 2 years in senior leadership/

supervisory role

« Experience supervising professionals and

managing programs

« Experience in policy development, strategic

oversight and organizational leadership

Assessment is conducted through an
executive-level evaluation process, including
structured interviews and a written

assignment.

This designation
distinguishes you as a

leader at the highest
level of disability
management.

Advance from professional practice
to executive leadership. CDMP-E represents
the highest level of professional recognition

in disability management.

Benefits include:
« Executive-level professional recognition

o Greater leadership and career

opportunities

« Increased credibility with senior

leadership and organizations

« Recognition of strategic and

organizational expertise

« Alignment with internationally

recognized professional standards

« Recognition of your contribution to
advancing the field of disability

management




