
 

Understanding the workplace mental health landscape | IFDM 2024 
ian@lewishealth.ca | +1 306 550 9321 | www.lewishealth.ca  | www.linkedin.com/in/ianlewisot   

1 

Understanding the workplace mental health landscape: References 

Amoadu, M., Ansah, E. W., & Sarfo, J. O. (2023). Influence of psychosocial safety climate on occupational 
health and safety: A scoping review. BMC Public Health, 23(1), 1344. https://doi.org/10.1186/s12889-
023-16246-x 

Bakker, A. B. (2015). Towards a multilevel approach of employee well-being. European Journal of Work 
and Organizational Psychology, 24(6), 839–843. https://doi.org/10.1080/1359432X.2015.1071423 

Bakker, A. B., & Costa, P. L. (2014). Chronic job burnout and daily functioning: A theoretical analysis. 
Burnout Research, 1(3), 112–119. https://doi.org/10.1016/j.burn.2014.04.003 

Bakker, A. B., & de Vries, J. D. (2021). Job Demands–Resources theory and self-regulation: New 
explanations and remedies for job burnout. Anxiety, Stress, & Coping, 34(1), 1–21. 
https://doi.org/10.1080/10615806.2020.1797695 

Bakker, A. B., & Demerouti, E. (2007). The Job Demands-Resources model: State of the art. Journal of 
Managerial Psychology, 22(3), 309–328. https://doi.org/10.1108/02683940710733115 

Bakker, A. B., Demerouti, E., & Sanz-Vergel, A. (2023). Job demands–resources theory: Ten years later. 
Annual Review of Organizational Psychology and Organizational Behavior, 10(1), annurev-orgpsych-
120920-053933. https://doi.org/10.1146/annurev-orgpsych-120920-053933 

Bakker, A. B., & Wang, Y. (2020). Self-undermining behavior at work: Evidence of construct and 
predictive validity. International Journal of Stress Management, 27(3), 241–251. 
https://doi.org/10.1037/str0000150 

Brunner, B., Igic, I., Keller, A. C., & Wieser, S. (2019). Who gains the most from improving working 
conditions? Health-related absenteeism and presenteeism due to stress at work. The European Journal 
of Health Economics, 20(8), 1165–1180. https://doi.org/10.1007/s10198-019-01084-9 

Canadian Standards Association Group, & Bureau de Normalisation du Quebec. (2013). CAN/CSA-Z1003-
13/BNQ 9700-803/2013 National standard of Canada psychological health and safety in the workplace—
Prevention, promotion, and guidance to staged implementation. CSA Group. 

Chen, S.-P., Chang, W.-P., & Stuart, H. (2020). Self-reflection and screening mental health on Canadian 
campuses: Validation of the mental health continuum model. BMC Psychology, 8(1), 76. 
https://doi.org/10.1186/s40359-020-00446-w 

Deady, M., Sanatkar, S., Tan, L., Glozier, N., Gayed, A., Petrie, K., Dalgaard, V. L., Stratton, E., 
LaMontagne, A. D., & Harvey, S. B. (2024). A mentally healthy framework to guide employers and policy 
makers. Frontiers in Public Health, 12(1430540). https://doi.org/10.3389/fpubh.2024.1430540 

Dobson, K. G., Gignac, M. A. M., & Mustard, C. A. (2024). The working life expectancy of American adults 
experiencing depression. Social Psychiatry and Psychiatric Epidemiology, 59(6), 1013–1027. 
https://doi.org/10.1007/s00127-023-02547-4 

mailto:ian@lewishealth.ca
http://www.lewishealth.ca/
http://www.linkedin.com/in/ianlewisot


Understanding the workplace mental health landscape | IFDM 2023 

Course facilitated by Ian Lewis | ian@lewishealth.ca | 306.550.9321 | www.linkedin.com/in/ianlewisot  
© 2023 Lewis Health Management Consulting Inc.  

2 

Dobson, K. G., Vigod, S. N., Mustard, C., & Smith, P. M. (2021). Major Depressive Episodes and 
Employment Earnings Trajectories over the Following Decade among Working-aged Canadian Men and 
Women. Journal of Affective Disorders, 285, 37–46. https://doi.org/10.1016/j.jad.2021.02.019 

Dollard, M. F., Opie, T., Lenthall, S., Wakerman, J., Knight, S., Dunn, S., Rickard, G., & MacLeod, M. 
(2012). Psychosocial safety climate as an antecedent of work characteristics and psychological strain: A 
multilevel model. Work & Stress, 26(4), 385–404. https://doi.org/10.1080/02678373.2012.734154 

Guidi, J., Lucente, M., Sonino, N., & Fava, G. A. (2021). Allostatic load and its impact on health: A 
systematic review. Psychotherapy and Psychosomatics, 90(1), 11–27. 
https://doi.org/10.1159/000510696 

Hobfoll, S. E. (1989). Conservation of resources: A new attempt at conceptualizing stress. American 
Psychologist, 44(3), 513–524. https://doi.org/10.1037/0003-066X.44.3.513 

Hobfoll, S. E., Halbesleben, J., Neveu, J.-P., & Westman, M. (2018). Conservation of resources in the 
organizational context: The reality of resources and their consequences. Annual Review of 
Organizational Psychology and Organizational Behavior, 5(1), 103–128. 
https://doi.org/10.1146/annurev-orgpsych-032117-104640 

Ilies, R., Aw, S. S. Y., & Pluut, H. (2015). Intraindividual models of employee well-being: What have we 
learned and where do we go from here? European Journal of Work and Organizational Psychology, 
24(6), 827–838. https://doi.org/10.1080/1359432X.2015.1071422 

International Labour Organization. (2019). Safety and health at the heart of the future of work. 
International Labour Organization. https://www.ilo.org/wcmsp5/groups/public/---dgreports/---
dcomm/documents/publication/wcms_686645.pdf 

International Labour Organization. (2026). The psychosocial working environment: Global developments 
and pathways for action: global report ([1st ed.]). ILO. https://doi.org/10.54394/00033223 

Ishimaru, T., Kubo, T., Honno, K., Toyokuni, Y., & Fujino, Y. (2019). Near misses and presenteeism among 
paramedics. Occupational Medicine, kqz076. https://doi.org/10.1093/occmed/kqz076 

Johansson, F., & Melin, M. (2018). Fit for flight? Inappropriate presenteeism among Swedish commercial 
airline pilots and its threats to flight safety. The International Journal of Aerospace Psychology, 28(3–4), 
84–97. https://doi.org/10.1080/24721840.2018.1553567 

LaMontagne, A. D., Martin, A., Page, K. M., Reavley, N. J., Noblet, A. J., Milner, A. J., Keegel, T., & Smith, 
P. M. (2014). Workplace mental health: Developing an integrated intervention approach. BMC 
Psychiatry, 14(1), 131. https://doi.org/10.1186/1471-244X-14-131 

Lavigne-Robichaud, M., Trudel, X., Talbot, D., Milot, A., Gilbert-Ouimet, M., Vézina, M., Laurin, D., 
Dionne, C. E., Pearce, N., Dagenais, G. R., & Brisson, C. (2023). Psychosocial Stressors at Work and 
Coronary Heart Disease Risk in Men and Women: 18-Year Prospective Cohort Study of Combined 
Exposures. Circulation: Cardiovascular Quality and Outcomes, 16(10). 
https://doi.org/10.1161/CIRCOUTCOMES.122.009700 

mailto:ian@lewishealth.ca
http://www.linkedin.com/in/ianlewisot


Understanding the workplace mental health landscape | IFDM 2023 

Course facilitated by Ian Lewis | ian@lewishealth.ca | 306.550.9321 | www.linkedin.com/in/ianlewisot  
© 2023 Lewis Health Management Consulting Inc.  

3 

Lemonaki, R., Xanthopoulou, D., Bardos, A. N., Karademas, E. C., & Simos, P. G. (2021). Burnout and job 
performance: A two-wave study on the mediating role of employee cognitive functioning. European 
Journal of Work and Organizational Psychology, 30(5), 692–704. 
https://doi.org/10.1080/1359432X.2021.1892818 

Li, Y., Tuckey, M. R., Bakker, A., Chen, P. Y., & Dollard, M. F. (2023). Linking objective and subjective job 
demands and resources in the JD-R model: A multilevel design. Work & Stress, 37(1), 27–54. 
https://doi.org/10.1080/02678373.2022.2028319 

Mental Health Research Canada. (2024). Understanding the mental health of Canadians: Poll #20 (p. 35). 
https://static1.squarespace.com/static/5f31a311d93d0f2e28aaf04a/t/666878d51b161350cec9f32e/171
8122709987/MHRC+-+Poll+20+report+-+Long+version.pdf 

Mental Health Research Canada. (2026). Understanding the mental health of Canadians: Population Poll 
27 (No. 27). Mental Health Research Canada. 
https://static1.squarespace.com/static/5f31a311d93d0f2e28aaf04a/t/69bb083f79ba420989fc0ca4/177
3865023136/Poll+27+Report+Long+Version.pdf 

National Institute for Health and Care Excellence. (2019). Workplace health: Long-term sickness absence 
and capability to work (No. NG146). National Institute for Health and Care Excellence. 
www.nice.org.uk/guidance/ng146 

Niedhammer, I., Bertrais, S., & Witt, K. (2021). Psychosocial work exposures and health outcomes: A 
meta-review of 72 literature reviews with meta-analysis. Scandinavian Journal of Work, Environment & 
Health, 47(7), 489–508. https://doi.org/10.5271/sjweh.3968 

Niven, K., & Ciborowska, N. (2015). The hidden dangers of attending work while unwell: A survey study 
of presenteeism among pharmacists. International Journal of Stress Management, 22(2), 207–221. 
https://doi.org/10.1037/a0039131 

Rugulies, R., Aust, B., Greiner, B. A., Arensman, E., Kawakami, N., LaMontagne, A. D., & Madsen, I. E. H. 
(2023). Work-related causes of mental health conditions and interventions for their improvement in 
workplaces. The Lancet, 402(10410), 1368–1381. https://doi.org/10.1016/S0140-6736(23)00869-3 

Schaufeli, W. B., & Taris, T. W. (2014). A critical review of the Job Demands-Resources Model: 
Implications for improving work and health. In G. F. Bauer & O. Hämmig, Bridging Occupational, 
Organizational and Public Health (pp. 43–68). Springer Netherlands. https://doi.org/10.1007/978-94-
007-5640-3_4 

Schulte, P. A., Sauter, S. L., Pandalai, S. P., Tiesman, H. M., Chosewood, L. C., Cunningham, T. R., 
Wurzelbacher, S. J., Pana-Cryan, R., Swanson, N. G., Chang, C., Nigam, J. A. S., Reissman, D. B., Ray, T. K., 
& Howard, J. (2024). An urgent call to address work-related psychosocial hazards and improve worker 
well-being. American Journal of Industrial Medicine, 67(6), 499–514. https://doi.org/10.1002/ajim.23583 

Stephenson, E. (2023). Mental Disorders and Access to Mental Health Care (Nos. 75-006–X; p. 15). 
Statistics Canada. https://www150.statcan.gc.ca/n1/pub/75-006-x/2023001/article/00011-eng.pdf 

U.S. Surgeon General. (2022). The U.S. Surgeon General’s framework for workplace mental health & 
well-being. U.S. Department of Health and Human Services, Public Health Service, Centers for Disease 

mailto:ian@lewishealth.ca
http://www.linkedin.com/in/ianlewisot


Understanding the workplace mental health landscape | IFDM 2023 

Course facilitated by Ian Lewis | ian@lewishealth.ca | 306.550.9321 | www.linkedin.com/in/ianlewisot  
© 2023 Lewis Health Management Consulting Inc.  

4 

Control and Prevention, National Institute for Occupational Safety and Health. 
https://www.hhs.gov/sites/default/files/workplace-mental-health-well-being.pdf 

van der Molen, H. F., Nieuwenhuijsen, K., Frings-Dresen, M. H. W., & de Groene, G. (2020). Work-related 
psychosocial risk factors for stress-related mental disorders: An updated systematic review and meta-
analysis. BMJ Open, 10(7), e034849. https://doi.org/10.1136/bmjopen-2019-034849 

van der Sluis, C. K., & Bongers, R. M. (2020). TIPS for Scaling up Research in Upper Limb Prosthetics. 
Prosthesis, 2(4), Article 4. https://doi.org/10.3390/prosthesis2040032 

van Rijn, R. M., Robroek, S. J. W., Brouwer, S., & Burdorf, A. (2014). Influence of poor health on exit from 
paid employment: A systematic review. Occupational and Environmental Medicine, 71(4), 295–301. 
https://doi.org/10.1136/oemed-2013-101591 

World Health Organization. (2022). WHO guidelines on mental health at work: Executive summary. 
World Health Organization. https://apps.who.int/iris/handle/10665/363156 

World Health Organization & International Labour Organization. (2022). Mental health at work: Policy 
brief. World Health Organization. https://apps.who.int/iris/handle/10665/362983 

 

mailto:ian@lewishealth.ca
http://www.linkedin.com/in/ianlewisot

